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R? 0.593 0.600 0.627 0.495
Adjusted R’ 0.572 0.579 0.607 0.468
F 27.17%% 27.94%x 31245 18283

T P<0.05, "P<0.01, ""P<0.001; FrbFTATEAR A bRk ml A R R

M S FTELEH, fEmAT AL E TEER
ML TF AT, 03 TAEES B A i A AT k%)
WP i) ()5 WA AR B8 AR . N AR s B AN 3
LR N e R 8 S T 5 A I W R 1
], T AN S FE v A SOt AR, & kAT
O L B UG R s AN S . DRI, AR
At By AR R LAY BT A AT MR R 1]
AL RTE N

B 7~10 Bor, AR E TR R LI T4
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Research on the Influence of High Performance Work System and Job Burnout
on the Turnover Intention of Employees

Yan Aimin Zhao Deling Yu Dan
(Business School, Central South University, Changsha 410083, China)

[ Abstract ] Based on the perspective of employee perception, this paper introduces job burnout as the

intermediary variable to explore the influence mechanism of employee perceived high performance work system

for turnover intention. Through the empirical study of 256 valid enterprise samples, it can be seen that the

employee perceived high performance work system has significantly negative relation with turnover intention; the

job burnout and its sub-dimensions, emotional exhaustion and cynicism, have significantly positive relation with

turnover intention, while the correlation between the sub-dimension, low personal accomplishment and turnover

intention is not significant; job burnout plays a part of intermediary role between the employee perceived high

performance work system and turnover intention; the employee perceived high performance work system can

indirectly influence the turnover intention through affecting the emotional exhaustion and cynicism of employees,

while the mediating effect of low personal accomplishment is not significant.

[ Key words ] high performance work system; job burnout; turnover intention; human resources
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