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Research on the Relationship Between Ethical Leadership, Organizational

Identification and Knowledge Staffs’ Affective Commitment
——The Moderate Effect of Ethical Climate

Jiang Liqin'

Xu Yonggian'

Zhang Di’

(1. School of Business, Jiangnan University, Wuxi 214122, China;
2. Wuxi Electromechanical Higher Vocational and Technical Schools, Wuxi 214122, China)

(Abstract] Drawing on social learning theory investigate the ethical leadership and knowledge staffs, the paper attempted to

probe the mechanism of the impact of the ethical leadership on the knowledge staffs’ affective commitment, especially to explore the

mediating role of organizational identification between ethical leadership and affective commitment, and the moderate effect of ethi-

cal climate. The results revealed that ethical leadership had positive impact on affective commitment, which was partially mediated

by organizational identification. Furthermore, ethical climate played a moderated role between ethical leadership and organizational

identification. Ethical leadership had a stronger impact on organizational identification when organization was caring oriented, law o-

riented and rule oriented. On the other hand, the self—interest oriented of ethical climate had negative impact. Ethical leadership

could play an important role on the knowledge workers to promote the level of affective commitment, cultivating the sense of organi-

zational identification and building positive ethical climate in organization.

(Key words ] ethical leadership; knowledge staff; affective commitment; organizational identification; ethical climate;

Likert scale
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